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Overview of The Management Trilogy™ 
 
The Management Trilogy is a leadership framework developed by Brian Ward of Affinity 
Consulting and Training, designed to help leaders effectively manage the various demands 
of modern organizational leadership. The model focuses on three key areas that are critical 
for the success of any leader: Daily Management, Strategic Management, and Crisis 
Management. Each of these areas corresponds to a specific leadership responsibility and 
offers a structured approach to navigate challenges, drive performance, and ensure long-
term sustainability. 
 

The Three Pillars of The Management Trilogy 
 
1. Daily Management: Leading with VALUES 
   - Focus: Day-to-day operations and team management. 
   - Key Elements: Operational efficiency, accountability, and people management. 
   - Concept: "Leading with VALUES" emphasizes that daily leadership should be grounded 
in core principles that foster a positive work environment, maintain productivity, and 
uphold the integrity of the organization. This includes managing workflows, coaching team 
members, and ensuring consistent performance. 
   - Outcome: Leaders who master this pillar create efficient teams that perform 
consistently and meet organizational goals. It takes up most of the a leader’s time, up to 
80% in fact. This is the home of incremental, continuous improvement. 
 
2. Strategic Management: Leading with VISION 
   - Focus: Long-term organizational planning and growth. 
   - Key Elements: Vision development, strategic planning, and innovation. 
   - Concept: "Leading with VISION" refers to a leader’s ability to think ahead, anticipate 
change, and plan for future success. This pillar is about setting a clear, inspiring shared 
vision and defining the strategic goals necessary to achieve that vision while keeping the 
organization agile and competitive in a rapidly changing environment. 
   - Outcome: Leaders who excel in strategic management position their organizations for 
growth and long-term success by focusing on innovation and market trends. This is the 
home of breakthrough ideas and innovation. 
 
3. Crisis Management: Leading with VALOR 
   - Focus: Leadership during unexpected challenges or crises. 
   - Key Elements: Decisive action, clear communication, and resilience. 
   - Concept: "Leading with VALOR" highlights the importance of courageous and confident 
leadership during crises. Leaders must stay calm under pressure, make swift decisions, 
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and communicate transparently with their teams and stakeholders to navigate the 
organization through difficult times. 
   - Outcome: Effective crisis management helps leaders protect their organizations and 
emerge stronger from challenging situations, maintaining trust and stability. This is the 
home of business continuation strategies. 
 

The Interconnection of the Pillars 
 
The real strength of The Management Trilogy lies in the integration of these three pillars. 
While each area addresses a specific aspect of leadership, they are deeply 
interconnected: 
- Daily Management ensures the smooth functioning of the present. 
- Strategic Management prepares for the future. 
- Crisis Management protects the organization in turbulent times. 
 
Leaders who understand how to balance these three pillars are better equipped to guide 
their teams through both routine operations and extraordinary challenges, creating a 
resilient and forward-thinking organization. 
 

Practical Applications 
 
The Management Trilogy can be applied to leadership development programs, 
performance management, and organizational strategy. It serves as a guide for leaders at 
all levels, offering them a robust framework to develop the skills needed to thrive in their 
roles, regardless of the complexity of the business environment. 
 
By mastering the VALUES of day-to-day leadership, the VISION required for long-term 
success, and the VALOR needed during crises, leaders can ensure their organizations 
remain strong, adaptable, and aligned with their mission. 
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